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selach

o has been

dafined, in as

bgm DN

1968, and gald &

e Employees He

AR 53 - {on has Deen in ne
ant to Chapter 10% of the Lawsé of
e € sasoctatlon and the Cmployer Kave
r \yment as a resuit of the ¥

Law as herein P

followling mutual prom

ation of the

apyeenents contained nerein, do hereaeby eatablish

£

.5 and conditions which shall govern the

¢ha partias and all affected employees:

Tha Assoclation is hereby designated as tha

=

aining agent for all office clerical employeés and e

Ye, Roads, Highways and Bridaes, and Public pProperly

i

O 4
rloyed by rhe County of Middlesex tO and including
! voreman Level and Highway and Bridge Inspectors. Confiden~

and rrofeasional employees are excluded.

e mentioned unit ghall not in any way exclude

gtablighed proc
£ Middlesex has recognize

abhov

edures, prior agY @eMmeEn

“{cations where by e

secial clroumatancesd, the County ©
exclusive bargaining agent for {tes employees.
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fate bargaining
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ro adesignate sueh members of the A8

yelation ﬁ@@%@@%ﬁ&ﬂﬁ&vﬁﬁ and they ahall not he

nLeasgRYY an Aab

 geriminated agalnst due to thelr legitimate pssoclation

O

setivitias.
Authorized R%@vﬁﬁﬁmwﬁﬁ§V@% of the Asgociation ahall haveé the

right Lo pnter wpoOn the premises of the Emplover during working

duties ralative LU rhe |

heurs for the puxpOse of conducting normal

e forcement and policing of the final agreexent reached, SO long |

sisits do not interfere with proper service Lo rhe publice

”;§QQQQQEQ?FW The Employer agrees CO deduct from the
member
n"dues when said employee® has

oarnings of cach employee aAgsoclatio

The deduction

oroperly suthorized such deduction {n writing.

foymula is LO be agreed upen subsequentlye.

(mg 07 WORK. The work hours for the white collar unit

T TS

ara to e ad followa: g:30 A.M. tO 5115 PoMes with forty-five

(45) minutes £ay Lunch, and these hours are O remain in affect

Ao b

-

el murwally changed. zither party has the right to request &

ha subject for negotiations.

ahang®, and such request {g to ba t

ve ig furthear agreed that employees working in the field or on

yelling shall compute thaeir hours of work on & portal

e road LTA

ro portal basls.

5, OVIRTLIE. (a) All employees ghall be axpected to com”
plete rheir work 1in the time allotted for the normal working day
Any employes scheduled to work beyond thelr regularly gchedulaed

orkday shall e pald at tha rate of rime and ona-half io pay-



A Splovees @ﬁm@dwi@@ To

4 ular day's pay plus &9 RUSTAR Rob A
e hours worked in 8 noTTak WO .
Jilowing holiday® will be paid at
O w employee {s requested O work on thesa

Sarkas Department © Thanksgiving, Christmas, NE¥ Years

- July athy Laboy Da¥s Thanksgiving

¢ Property 7 July &th, Thanksgiving, Christmas

»
4
o
-
e

(f) Overtime ghall be gcheduled on & reasonably

e oialized waala where squch work ig in the nature and normal

10w

s ar the

(g) Call in pay of four hours minimum oY

- wemancies shail ba pald to all employees called to work by the

ot SUDeTVLSOT Park Sup@rintemdant, Superiﬁtendant of Public

Ceonert¥, OF any other daaignated represantativa of the Employe®x.

rffective January 1, 1973, all

6. 5 AND PAY PERIODS .
s igible smployees shall receive & wage increase of 7.5% over

1972 wages. Effective January 1, 1974 all

el Spcember 31,

Ta erpioyees shall receive a wage incresms € of 7.5% OVer

N
[ RN Y

riair Uecemper 31, 1973 wages.

1c is agreed rhat maximsm rate ranges are frozen in 197

excapt for ©h088 rate ranges which are to be ad justed as part ©

£ i&l@(gﬁ§%?’§YKﬁ%$%ﬁuﬁ
iaxionmm rate ¥anges will be ad justed in 1974, 1€ neces

- accomodate tha 7.9% incraeadde.
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oxpcutlion of thls
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rhe date of the adjustment and will be

cereral increads.

t duration of this contract, @ach eligible employ®e

ot S T hig/hey job title for five years will reach hisjhez
wionin ! addlitional years.
nrdance with the rederal Culdelines, the parties

i i{neresse is subject to possible raview by the

| zrovy Agency or any cther agency designated by the

i

L engnprment L0 administer rederal Guitdelines and thelr
Tioadings will te binding.

R %
¥

411 #lizible employees shall be entitled to recaive

evivy wnlcn will be based upon their salary as of

Cseember 31, 1372, starting with the completion of the Zth yesw

sprvioe a2 foblonws

) -heouch 15 years of gexvice = 27
1. through 20 years of service = 4%

21 years and over = 6%
oo wata of longevily paid is to be based upon the
L eanlution outhorizing longavity payments andd setting up schedule
57 payments of same duly adopted by the Employer on March 18, 19

%

and ag apendec.
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oyees shass Ty myw@rﬁé

by the Pro

iped DY

el oan g CDE S

{Gd@fai Smw&vmm&mﬁ*

event of the

ﬁﬁmghﬁﬁfwim~1aw* parent, fathe

“wwtm&wwiﬁmﬁﬁwy glater,

es, and any othe

aunt s and anak

cucn leave helng geparate and

(0. VACATIONS. ALl

based upon the Followlng.

fne thru nine years

Ten thru pineteen years

Twentieth yesr OF mOré

2 & 3,

effactive.

All employee®
geath of & 8P

rminwlawgﬁmwt

a&gt&wwimwlawﬁ

employe@@'%ha

from

I 2 P Sy e € R v
=T e g

by the

O g 8 e

cedures

at the

5, Riders 1
(nider 4} 18

Family covw ar ag®

1L re quire~:

oL G 3
rablal o oakl employees at thelr expense | “*ﬂv*ﬁw
s of TDE Carriexr areé met.
pending resolution nf the poard of Chosen fFresholderss an
prmpLayee who retires after naving mmm@lmm@é 75 years of service
W ave his/ner plue cross=-Blue chield premium pald py the g
Ak Ye Laference’ © rate AS saembly pill A=1539.
RIS R The present noliday schedule 1n effect i3 to b
w mered UO and also to be ohaerved are any other holidays declaré
2 Al sy awm@x&tmtad amt%mwi&ies of the Countye grata, OF

s shall receive thres (3) day?

OUB @, child, gonein=lav,
her-in=lavs, brothel,

grawﬂp&w&ﬂxg gwam&mhi&dg

+ member af the {mmediate housah
y other leave ti

distinct from an

d vacation 1¢

11 be granté
rhe date they are hired:

Amount of Vacation Leave

One working day for each
of service.
Twelve WO
year of #
gixteen WO
year of sexVv
Twenty wWor
yeay ©

rking days during

ervice.
rking days

i@ﬁ@
kimg daye during

§ service.

durin
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4 aceunulation Ty D 31 v

aling now Lo sftect.

1 nvar and nis designated repre

# o~ gohedula work, insofar as possible, to pres=lude changes Ln the

~eduling. ALl provisions of the Dapartment ot Jivid

cearning emergencies, eLCe, shall be Chgarved Dy both

parties. Cmployees shall submit requests for vicabion time DO

later than april 15ch of each year, with first and gecond cholces.

4

~ne first cholce requested shall be on the basis of senioritye. 2

¢

Vacation time may be used on a day basis whare agreed to DY the

i

{

empioyee's supervisor. Kt ghall ba agssumed thal an amployes wiki{
remain in the sexvice for the full calendar year, OF portion

rmereof from date of hire, and 18 entitled to usé all vacation
time foy that year when requested as permitted by the vacation

gohedula. ANY employee leaving the service of the County shall

have vrusecd vacatlon time pald himj this shall be on & pro-rated
hwasis ©

.2 one day for each month of service. Unearned vacatlon

i

rine vsed will be deducted from employee's last pay i€ sapax&tiem}

0f services ocCurs.

11, SICK LEAVE. Sick leave shall accumulata at the rate of

PRV

one and one-quarter (1%) days per month in rhe first year of
service, cmmm@naing {n the first month or major portion thareof,
from date cf hire. 1t is assumed that the employee aghall remain
{n the service of the County for the remainder of the calendar
year, and the total number of gick-days, pro-rata, shall be
credicted to the employee. 1f separation occurs before the end ¢
rhe year, and more sick leave has been taken than appwapriaﬁm@@
a pro-rata basis, the perddiem rate ofmpay for the excess days
shall De deducted from the final pay. Sick leave shall accumul
year Lo year with an additional fifreen (15) days credited to T
employee at rhe beginning of each gsuccessive calendaxr year. Al

other proper and authorized legves as provided in the rules of
separtment of Civil Service, shall be recognized and constitutd

part of rhis agresmente.
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411 of the requlremen g Of Med b Ve Lo

all povern ard control rhe Injury Leave ard Lompensat fon

cluding the requirements for reimbursement andd the basis for aot

|

i

anting an Injury Leave as more fully set foreh in the Codified é
oneral Heasoclutions of the Counly of Middlesax L= b and 4-2.0 E
§

any amendments or @mpﬁiam@nﬁﬁ therato. Z
11, JuRY JUT. Ghould an employee he obligated to sexve as & é

Lrpp he shall reoceive full pay from the County for all time gpent |

fory dutye Y renumeration received by the emplwyee.ﬁmmmthe

. oweg for s2TViIng as a juror shall be assigned LO the Countye

{4, 3 Aies. Lach amployee shall be entitled to one fifteen (1

.a resx S2r each half-day period of work (morning and after-

cen snail cach be considered a half-day peried of work and

iyalent pertods for shift work ghall be also considered half-

s

p—
[

3
Gl

sy periocs of work).

15. viSQRIMINATION. No employee gshall be discharged or dis-

i T

i oynavoed against because of race, creed, 8€X, color, ethnlc

wackeround, pmliaical affiliation oOr assoclation activity. 1f
iestiflcation for discharge cannot be agreed upon by the employe¥

i the Association, the matter shall be arbitrated in accordance

¢+ the arbitration provisions as get forth in this agreement.

16, CricvAnlCh PROCEDURE. Definition: A grievance is any

spute between the parties concerning the application or inter-

~yreration of final agreement reached through these negotiations

any compladnt by an employee as to any action oY non-action Caks
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P i
! v ~{evance has not bDeen sat L i b
o S i . Ty P Rl § 3 e i P P R Y R o
2 LUbag BY S jer COWUNGL L T8 pr sapnialive Lo ob
Lent read within T1vVe {5} woriklng days alfter tae aupwy@i@wx?%
oyse T d rhe department head ghall respond to the councii
riye i owriling within five (3) working days e

rievance still remains unad

s e department head, it shall be pwﬁﬁ&m%w& YLy tha
epasentativa to the Personnel Director, {n writing

aven L7 workicg days after the response of the department

i@, Ihe Personnel pirector shall respond in writing to

commeil representative within ten (10) working days. The

say roaest a meeting with the Personnel Director within

orking days after receiving the answer from the depari-

Step L. LDono sertlement of the grievance has been reached

~seen the parties, eirher ona Or both may move the grievance Lo

~stion within chirty (30) days of receiving the answer from

N

Cirectal.
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ovicepcs ab

hear Lhe rattey on rhe
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yagulatlons as o8y

at, such rules and
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cigll Service Commigsion which migh

15 award in writing which snall be advisoxrye
oyey and

S renaes S
Khﬁ M‘lk%%ﬁ& n«y

N N =F el Cyhitzator s fee shall De chaved by
~agoclation. ~{me extensions may be aratually

azreed
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1oyer and the employeese

é ~
o tha Laployer and

vy the
SERVICE RUlee . ‘nha

rr ot
.»awv;w

Larstand and agree that all Tules pxmmui@&aﬁd by
mathter

separtment of Civil service concerning any

Epﬂﬁiﬁiﬁ&lly covered in this Agreement ©

Cadding 2DCD pothe
e (@AY ngg*g The Employer ggrees rhat in the event

EIROERIS SR
LLyoffs for bona fide economy reagsons with good

of the Zmployer
peginning wi

faitt

loyee
to the assoclatlion, S&F

tod cn the part

Ao 3T
th temporary hel

rre basis of senloritys

b oan LDE
Pt W 3 4

covisional enployaes, and last, Q@fmammnﬁ employeas,

clfied in Civi

1 Service Rules. (o 0o

ing to procedures spe
1 oermanent employees be lald off and part-time

A

{msLancs s ak
provide

the Employer ghall

in all cases,
off, forty-five

s to be laid

1 Service Rules.

g vetained.
notice TO employee
quired by Civi

seployee

proper wr it ton

(45) days in advance as re



ceiuwding provisional employees (but not to i

smployees) awaiting examination shall ba pald a 38l ary on
VVVVVV set forth in

rhe annual wage foy the mpm@w@yiﬂﬁﬁ classification asé

rre adopted schedule, pro-raba. Thesa employees af

pergonal and vacation leave allowanc@s. Tney shals

with

oy RGN & G T o
[ Y Wi loh LT

|

crcitled to recelve holiday leaves for the months

are employved.

Filed 1o

|
J1. PROMOTIONS. (a) Promotional positions shall be |
|

acrordance with civil Service Rules and &1:53455
advised at the earliest possible time that 2a pwwmmﬁiwm&l vacancy ¢
ro ne filled. 1t is understood and agreed that promotions in tha

c 4ifled services shall be viewed and understood as recognition

TLas

" of an emplovee's efforths and as & career advancement for all

employees Of the County.

(b) An employee at the maximum pay Tange fe

Wi class of employment shall be given the opportunity to advance

ML
+o the next higher class where available.
(¢) Any employee whose class of employment

tndicates a higher class is avallable according to Civil Service

inb titles ahall be given an opportunity to advance to the higher

class and higher range of pay, by mutual consent of both parties;

provided the employee has served permanently in & satisfactory

ranner in the lower class for a period of at least one year. 1£

.« disagreement arises, sald disagreement ghall be subject to the

srievance procedure.

(d) No employee shall receive a pay ¢ut ©

promotion. 1f an employee is at a rate higher than the minipum

_,ta of the higher job to which he is being transferred, he sha

4

recelve the rate of the next higher inerement. If the émployee

aceiving a rate less than the minimss of the job te which he 1

romotad, he shall be given the minimum.

b

L . R ————C A
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~ »msUS. When any class of enployment requi
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e loyae Waib engaged in the prmhibitwﬁ aCTiIVIEY.

It is hereby agreed by the Employer

<« OF CUNTRACT .
emain in eifect

thp Asgoclation rpat this contrach snall ¥
1173 until Lecember 31, 1974.
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catdasn L3A anc the Count) of Blddlesex.

1 Coptract.
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-romotlons

L anever pracilcadle.
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e Conbract,

L oom oglren
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will ve binding on noth part.

Tr wilil be considsred a nart

]

of the Canersl

#ALDDIDUN 10 THs 1973=-197% CONTRA DT

Ty ig agreed DY soth

wiznin (3A 7 will he

orine consideratlon.

T -afsr only to tmBnOTAry promot

o
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partiss that all temporary
1imiied to the next Bhghar

Sontority for temporary Or pruvisian&® pIw

uring L
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Contract,
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It is furthex undarstood that tnls
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Poter Dalyécampbell, Director

!

3



L e DR ;e
LEY e 5 & . [ ? | s
Lo - L aot heuWesn v
B N 0f the Sount [t :
- qotive Wort wiien normed! LT R LT
a4 : .

Lol WOT M

VAR ormec 10X instructlion DUrDOSST.
WOTH cannot be ;mrfornefl oy oa o ot R0y }
2ol Yy rid Lt




